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Learning Design
L(earn)2 designs custom learning and engagement events. Qualified and experienced instructional 
designers conduct Needs Assessments to produce learning materials, workshop content, train-the-trainer 
programs and facilitator manuals tailored specifically to sport organization learning requirements.

L(earn)2 provides services for meetings, retreats, focus groups, advisory boards, and board meetings.
We can help design, facilitate and report on your most strategic initiatives to:  

• Identify achievable goals for your planning session
• Design agendas and activities to achieve your needs
• Facilitate to ensure engagement and results
• Recommend different approaches that can save time or produce 

better results 
• Prepare a post-session meeting report documenting the meeting 

including the action items that have been agreed to 
• Coach individuals or groups to implement change

Facilitation
L(earn)2 provides a  trilingual team of expert facilitators for boards and large groups (over 250).

Strategic Facilitation, Design Consulting and Coaching

Call today on 1-877-iLearn2 
Lisa  von Massow 416-410-6434 x 22 or LvMassow@iLearn2.com

Michelle Yacynowych 416-410-6434 x 26 MYacynowych@iLearn2.com 

High level overview of the
Learning Outcomes for each Program

Communication Skills  Curriculum Themes  

L(earn)² Program Catalogue

Strategic Partner for High Performance Learning

Program Description
Boost Your Presentation Skills Presentation skills to engage audiences and achieve results.
Two Ears, One Mouth Listening skills that transform relationships and results.
Communicate Naturally Communications training to understand others so you can communicate effectively.
Live the Behaviours Thinking on their feet, your teams live the values, principles & behaviours of your organization.

Impact Services
Engaging, interactive exercises rather than 
"brainstorming" Needs analysis and consultation

Participation in the topics and issues Session design around groups and 
individuals needs

Alignment and focus on a common future facilitation focusing on participative rather 
than directive approaches

Reduced likelihood of failure to implement Visual documentation of ideas, 
conversations, progress and plans.


